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• ANA saw her dreams fade away when
she received the diagnosis a few weeks
after giving birth to her son. The parti-
cularly unpronounceable condition was
the confirmation that the child suffered
from a severe disability which would
change the family dynamics forever.
She wouldn’t see her son fulfill his life-
long dreams while Ana would dedicate
her time entirely to his care. 

The years weigh heavy on María.
Since she was born, María’s daughter
has been completely dependent on her.
The young woman is approaching 30
years of age and, despite her limit-
ations, has been the source of many
happy moments in their home. Her
mother has one concern though: Who
will look after her daughter when she is
gone?

In truth Ana and María are fictional,
but the reality of mothers with severely
disabled children is far from fantasy.
Many women face situations similar to
those described above, dedicating their
lives to taking care of a child. And who
protects these women? How do they
support themselves and their children? 

A FULL-TIME JOB

Talking to Haydée Franco Leal, deputy
director general of the National Social
Security Institute, we discuss the sup-
port Cuba offers mothers with severely
disabled children, who – given their
child’s condition – choose to give up
their jobs. 

“Today legislation regarding mothers
working rights includes support for
mothers with children who suffer from
an illness or have a physical-sensory
disability, and need special care.

“If at one year of age the child exhibits
such problems, and given that they
cannot be institutionalized in either a
health or educational center, the mother
can take unpaid leave until the child is
three. 

“Legislation also includes other unpaid
leave benefits that can be claimed after
the child has turned three if he or she
cannot be institutionalized in either an
educational or healthcare facility. 

“There are also a set of requirements
established by law for working mothers:
the individual has the right to request
unpaid leave to care for her child until
they turn 17, as long as she has worked
for four of the six months prior to
submitting her leave request.”

According to the expert all these
measures, put in place to support those
most in need, reveal the humanist
nature of the Cuban Revolution, as
those unable to work – including
mothers taking full-time care of their
children – are protected. 

“Protection for mothers with severely
disabled children who are obliged to
give up their job because the child
demands continuous full-time care did
not feature in the country’s previous

legislation, hence the creation of these
benefits, which represent a genuine
example of the humanist foundation of
our revolutionary system. 

“Under the new Decree law 339, time
dedicated to taking care of children is
recognized as a period of service for
mothers; if they meet the requirements
and age established by law they can
claim the right to a pension as esta-
blished in the General Social Security
Regulations for workers.”

PROTECTION FOR ALL

So far we have only addressed work-
ing mothers with disabled children, but
what about mothers with severely dis-
abled children who were not working
prior to giving birth. They also have the
right to Social Assistance. Belkis
Delgado Cáceres, deputy director of
Prevention, Assistance and Social
Work, explains that Law 105 regarding
social services offers safety nets for
mothers with severely disabled children. 

“This consists of recognition of the
years of full-time service the mother
has dedicated to providing constant
care for her child,” noted the repre-
sentative. 

“This is considered to be the mother’s
occupation, therefore the years of work
are recognized when the pension is
granted meaning that the mother ob-
tains the right established by law to, at
some point, receive a pension. 

“In the same way, if the mother dies,
the disabled child is also entitled to a
survivor’s pension. These two pensions
are established by law. 

“Just like any working mother, if the
child outlives the mother, he or she is
guaranteed economic support through
a survivors’ pension.”

BENEFITS

As individuals protected under the
Social Assistance Regulations, mothers
with severely disabled children bene-
fit from other important services such
as: short-term loans; subsidized trans-
portation and lodging if it is necessary
to travel to another province for the
child to receive medical treatment; 
the payment of electricity bills for
patients with chronic disease as

established in Resolution 147 of the
Ministry of Public Health, and the
provision of equipment and resources
for homecare patients.

“Providing resources,” according to the
deputy director of Prevention, Assis-
tance and Social Work, “is one of the
forms of protection we have.

“From 2014 to date we have benefit-
ted from substantial financing through
which we have been able to support
many families we have identified as
being in a critical social situation. The
budget goes toward providing neces-
sary resources to ensure that all
vulnerable family members, such as
children and older adults, continue to
live a dignified life. 

“This has had a very positive impact
among the population and helped to
solved various important long-standing
issues. Aside from the general budget
that we’ve always had, we now have
Social Assistance funding allocated
exclusively for the purchase of such
resources. 

Although the mother plays an ex-
tremely important role in the life of any
disabled child, support is also available
to fathers.  

Figures provided by the department 
of Prevention, Assistance, and Social
Work reveal that in the first six months
of 2017, 3,622 mothers with severely
disabled children nationwide received
Social Assistance benefits. 

Numbers which speak for them-selves
and the many cases of women in a
similar situation as those described at
the beginning of this article and who,
regardless of their employment status,
are guaranteed a life with dignity,
support, and care. •

Mothers and the private sector
• EVERY activity undertaken in the non-state sector is today supported by special Social
Assistance regulations, designed to adapt benefits to the specific working conditions of
private sector employees.

Just like state workers, private-sector employees are also entitled to maternity rights,
although there are some differences. Unpaid leave isn’t established in the non-state
sector, however mothers who need to take care of their children can request leave for
reasons justified and outlined in each one of the special regulations. 

In these cases, temporary unpaid leave is granted in accordance with that which is
established in regulations regarding private sector work. •

Who does Social Assistance 
protect in Cuba?

• SOCIAL assistance protection is deemed necessary when a family member is
proven to be unable to find employment, suffers from health issues, a disability or
other justifiable causes; when household income is insufficient to cover food and
medication costs, basic service payments or in the absence of relatives responsible
for providing assistance.  •

Further support for full-time caregivers
Over 3,500 families with severely disabled children protected by Cuba’s social assistance system

“Providing resources is one of the forms of
protection we have,” according to the deputy
director of Prevention, Assistance and Social
Work, Belkis Delgado Cáceres. 

For Haydee Franco Leal, deputy director general
of the National Social Security Institute, Cuba’s
welfare system is an example of the humanist
essence of the Cuban Revolution. 


